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2025 Gender Equality Index

In accordance with the French law “Avenir Professionnel”, French companies with more than 50 employees publish in March 2026
their gender equality index based on 4 or 5 indicators leading to a score out of 100

Savencia Saveurs & Spécialités gets an average of 89/100 *
-
--

NC**

As part of its CSR approach, SAVENCIA Saveurs & Spécialités has reaffirmed its commitment to
diversity and inclusion, convinced that gender diversity is a real asset for the Company's performance.

* Weighted average based on companies with more than 50 employees that could calculate the index
** index not calculable
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Pay gap Pay rise Promotion rate Maternity Parity in high-earners

Companies with less than 250 employees
FRUISEC 69/ 100

35 15 5 90/100
35 15 10 98 / 100
15 NC 10 76 /100
35 15 5 94 /100
25 15 5 83 /100
35 15 10 83 /100
35 15 10 99/100
35 15 5 94/ 100
35 NC 5 94/100
15 15 5 741100
35 15 0 89 /100
35 15 10 98 / 100
15 15 10 78 /100
Companies with at least 250 employees

FROMARSAC 20 10 15 5 86 /100
20 15 15 0 83/100
10 15 15 5 84 /100
10 15 15 5 83/100
20 15 15 5 94/ 100
20 10 15 5 90/100
5 15 15 5 78/100
20 15 15 0 86 /100
20 15 15 5 93/100
10 15 15 10 88 / 100
20 15 15 5 93/100
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Pay gap Pay rise Promotion rate Maternity SR U0 - progression

earners objectives
Companies with less than 250 employees (40 points) (35 points) _ (15 points) (10 points) _—
FRUISEC 15 NC 5135 69,41/ 100 74,41 /100

FROMAPAC SAS 15 + 10 NC 10 76,47 / 100 86.47/100

25 + 10 15 : 691100 631100

SAVENCIA RESSOURCES LAITIERES 35 15 10 83/100 87 /100

154 10 15 5.5 741100 89/ 100
CIE FROMAGERE VALLEE DE L ANCE 10 + 10 10 15 5 84 /100 94 /100
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